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Job placement related to degree or field of choice
among employed bachelor degree respondants

90%

Employer profile

O Employed in field [ Employed outside field . o
Employers aggressively seek Central Michigan

University graduates for important professional

Bachelor degree candidate placement positions throughout Michigan, the United States,
and abroad. These employers appreciate the
combination of strong academic preparation,
realistic job expectations, and excellent work ethic
that CMU graduates possess.

CMU graduates have found employment in many

81% professional areas including:

& Employed/Graduate school [ Still available

Gender distribution of respondents

28%
58%
80%

Business Teaching Liberal & Applied Arts Combined

O Female [ Male

Location distribution of employed and graduate school respondents

1%

Business Teaching Liberal & Applied Arts

About the employment survey

Each year the office of Career Services
conducts a survey of baccalaureate
graduates to gather information regarding
each individual’s employment status,
graduate/professional school enroliment,
and starting salary.

Career Services surveyed a total of 3,084
bachelor degree recipients from the
December 2004, May 2005, and August 2005
graduating classes. The survey response rate
was 36 percent. Highlights of the

survey follow.

Fortune 500 companies

Small, medium, and large firms in all sectors of
business and industry

Government and nonprofit agencies

Educational institutions ranging from the
preschool to university levels

Professional practices including law, medicine,
and allied health care

78%

Combined

O Michigan [ Out-of-state/International [ No response



Bachelor degree candidates who completed internships

9 2% 3%

Career development 66%

Central Michigan University’s Career Services office is among the finest in the
state. Career Services’ primary goals are to educate students about career Business Liberal & Applied Arts Combined
development and help them cultivate decision-making and job-search skills
that will be useful throughout their lives. Career Services achieves these goals
by offering a variety of resources:

3 Internship [ No internship [ No response

e Advising. Career Services is a leader in student outreach and service
delivery, offering professional career advising via scheduled appointments in
our main office in Bovee University Center as well as walk-in advising at a
Student Success Center.

e Career Connections. Career Services is progressive in its application of
career technology, providing students access to a \Web-based registration
system that connects them to a robust recruiting program that includes on-
campus interviews and online résumé referrals.

e (Career Exploration. Students can explore the decision-making process
through a number of computerized career assessments such as DISCOVER,
Strong Interest Inventory, and the Myers-Briggs Type Indicator.

e Career Resource Center. Students and alumni can use state-of-the-art
multimedia equipment to review career and occupational information,
research employers and graduate schools, develop résumés and cover
letters, prepare to interview with employers, and search for internships and
professional jobs.

e Internships. Career Services offers internship preparation programs and R I D L T

resources, on-campus interviews, Internet-accessible internship postings,

5% 2%
direct e-mail notification of internship vacancies, and online résumé
referrals to employers. % \
e Special Events. Students can network with more than 400 employers who
attend Career Services annual career fairs and events. These events include 86%
the Alpha Kappa Psi Career Fair and the Annual Teacher Fair, two of the

largest collegiate-sponsored events of their kind in mid-Michigan. BuSiness Teaching Liberal & Applied Arts

O Employed [ Graduate school [ Still available
Five-year comparison of placement rates

18% 18%
82% 82% 84% 81%

2000-2001 2001-2002 2002-2003 2003-2004 2004-2005

O Employed/Graduate school [ Still available



Employment survey 2004-05
base salary offers summary

College of Business Administration Majors

Employed candidates report base salary offers

on an optional basis. Salaries of candidates who
indicate full-time employment are listed here.
Figures in parentheses indicate the number of
survey respondents per each major. Entry-level
salary offers do not reflect commissions, bonuses,
and/or other perks and fringe benefits that
contribute to each candidate’s total compensation
package. Salaries are influenced by a combination
of factors including specific job requirements, level
of responsibilities, size of the organizations, and
geographic areas. The background, preparation,
and achievements of each individual candidate also
influence salary amounts. Liberal and Applied Arts Majors

Career Services

Bovee University Center 215

Central Michigan University

Mount Pleasant, Ml 48859

Telephone: (989) 774-3068

Fax: (989) 774-6608 Teacher Education Majors
www.careers.cmich.edu

Signing Bonuses — All Majors

CMU

GCAREER

SERVIGES CMU, an AA/EQ institution, strongly and actively strives to increase diversity within its community (see www.cmich.edu/aaeo).

Produced by CMU Public Relations and Marketing and printed by CMU Printing Services. PRM 7068-1,000 (01/06)





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.3
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages false
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo true
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
    /Arial-Black
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /ComicSansMS
    /ComicSansMS-Bold
    /CopperplateGothic-Bold
    /CopperplateGothic-Light
    /CurlzMT
    /EdwardianScriptITC
    /Impact
    /LucidaHandwriting-Italic
    /MonotypeSorts
    /Tahoma
    /Tahoma-Bold
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
    /Wingdings
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Average
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.10000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Average
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.10000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Average
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.10000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /SyntheticBoldness 1.000000
  /Description <<
    /ENU (IPC Communication Services Acrobat 6.0.0 for print.  These settings require font embedding.  Images are compressed using maximum quality parameters and downsampling is disabled.  Contact prepress_helpdesk@ipcjci.com or call \(888\) 563-3220 for modifications specific to your workflow and needs. 02/04/04)
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [864.000 1296.000]
>> setpagedevice


